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UNILEVER NIGERIA PLC - SHARE DEALING POLICY

| INTRODUCTION

The term ‘Insider Dealing’ includes insider trading and occurs when a person or group of persons
who being in possession of some confidential and price sensitive information not generally
available to the public, utilizes such information to buy or sell securities for the benefit of himself,
itself or any person or makes such information available to a third party (either knowingly or
unknowingly) who uses it for his/her benefit.

Dealing in a company’s shares or other securities by directors, officers, employees or other
persons connected to the Company to make a profit or avoid loss, based on certain information,
which can materially impact the share price, known to them only and not available to the general
body of shareholders or the public at large, is not only unethical but amounts to a criminal offence.

2. OBJECTIVE

Unilever Nigeria Plc (the ‘Company’) endeavors to preserve the confidentiality of un-published
price sensitive information and prevent misuse of such information. It is also committed to
transparency and fairness in dealing with all stakeholders and ensuring adherence to all
applicable policies, laws and regulations.

Consequently, the objective of this policy is to give a basic understanding of the law and
regulations relating to insider trading and to reiterate the provisions of the Unilever Policyof
Business Principles, the Preventing Insider Trading Policy, the Share Dealing Manual and other
relevant PolicyPolicies which apply to trading/dealing in the securities of the Company and its
subsidiaries, for the benefit of and compliance by all concerned. It also includes guidance to the
Company's Directors, Officers and Employees on the policy and pre-clearance/notification
procedures to be followed when dealing in the shares or other securities of the Company.

The Companies and Allied Matters Act LFN 2004 (CAMA), Investment and Securities Act (ISA
2007), the Securities and Exchange Commission (SEC] Consolidated Rules and Regulations, the
Corporate Governance Policyfor Public Companies and the Nigerian Stock Exchange (NSE)
Listing Rules (as amended) govern insider dealing in Nigeria. This Share Dealing Policy
incorporates the applicable provisions of the CAMA, ISA, SEC and NSE regulations relating to
insider dealing.




3.

APPLICABILITY

This Policy applies to the following persons:

Directors and Officers of the Company (during the period that the office is held and for 6
months thereafter) and their Connected Persons.

Members of the Company Executive/ Management Team (Persons discharging
Managerial Responsibilities] during the period that the office is held and for 6 months
thereafter and their Connected Persons

Employee Insiders as defined in this Policy.

Persons acting as trustees of a trust.

Members of the Audit Committee

Persons involved in a professional or business relationship with the Company and any
other persons whom the Company Secretary may designate because they have access to
Insider information concerning the Company, as well as any person who receives insider
information from any Company insider. Employee Insiders shall be notified by the
Company Secretary from time to time that their name is on a Unilever Restricted
Information List ("RIL").

This Policy is to be circulated to all new employees, consultants and related individuals who are
within the categories of covered persons upon the commencement of their relationships with the
Company, and is to be circulated to all covered employees at least annually.

Persons subject to this Policy are responsible for ensuring compliance by family members and
members of their households and by entities over which they exercise voting or investment
control. Employees and other Insiders are under obligation to provide each of these persons or
entities with a copy of this Policy. Where any member of the above grouping or any employee is
unsure as to any matter within this policy or its application/applicability, please contact the
Company Secretary for guidance.

4.

DEALING OF UNILEVER SECURITIES

This Policy places two sets of restrictions in dealing of company securities as follows:

1.

Restrictions applicable to all Company Employees, which prohibit dealing in the shares or
other securities of the Company or any other, listed Company when in possession of
insider information.
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Z. Restrictions applicable to Insiders, which prohibit dealing in the shares and securities of
the Company at certain times and impose a requirement of pre-clearance and other
obligations on certain company insiders such as Directors, officers, consultants etc.

The restrictions in this Policy may in certain cases, go beyond strict legal requirements and are
intended to preserve the reputation of the Company and the individuals to which the Policy
applies.

A. General Restrictions
No Director, Officer, Employee or Consultant of the Company who is aware of unpublished price
sensitive information relating to the Company may, directly or indirectly through family members
or other persons or entities,

i.  Buy or sell securities of the Company, other than pursuant to a trading plan that complies
with the provisions of the CAMA LFN 2004, ISA 2007, the Consolidated Rules and
Regulations of the Nigerian Securities and Exchange Commission ("SEC”) and the
Nigerian Stock Exchange ("NSE”] Listing Rules (as amended) and other legal obligations.

ii.  Engage in any other action to take personal advantage of that information,

iii.  Pass that information on to others outside the Company, including friends and family (a
practice referred to as “tipping”], or

iv.  Make recommendations or express opinions as to trading in the Company’'s securities
while in possession of unpublished price sensitive information, except that such person
may advise others not to trade in the Company’s securities if doing so might violate the
law or this Code.

v.  In addition, no Officer, Director, Employee or Consultant who in the course of working for
the Company, learns of unpublished price sensitive information of another listed
company, may trade in that company’s securities or encourage someone else to deal in
the securities until that information becomes public or is no longer material.

Please note that it is a criminal offence to deal in the securities of any listed company, directly or
indirectly at any time when in possession of any unpublished price sensitive information in
relation to such securities.

This Policy continues to apply to transactions in the Company’s securities even after termination
of employment for six (6] months thereafter. Notwithstanding the foregoing, If an employee is in
possession of unpublished price sensitive information when his or her employment terminates,
he or she may not trade in the Company’s securities until that information has become public or
is no longer material.































